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This Agreement entered into this f « day of September by and 

between the Passaic County Board of Social Services, hereinafter 
referred to as the ’‘Employer” and the Employees of Passaic 

County Welfare Association, hereinafter referred to as "Asso¬ 
ciation”, has as its purpose the effectuation and continuation 
of harmonious relations as between the Employer and the Associa¬ 
tion, the establishment of an equitable procedure for the resolu¬ 
tion of differences, and the establishment of rate of pay, hours 
of work, and other conditions of employment, and said Agreement 
represents the complete and final understanding insofar as all 
issues covered by this Agreement between the Employer and the 
Association are concerned. 

AR TICLE 1 
RECOG NITI ON 

In accordance with the Resolution passed by the Employer on the 
15th day of July, 1970, the Employer recognizes the Association 
as the exclusive collective negotiations agent for all employees 
except the Director, Deputy Director, the Supervisor of Adminis¬ 
trative Services, the Administrative Supervisors, the Assistant 
Administrative Supervisors, the Training Supervisor, the Assis¬ 
tant Training Supervisor, the Chief Clerk, the Accountant, the 
Supervisor of Accounts, Chief Clerk Accounts and Controls, the 
Supervising Clerk, Auditors and Counsels, Chief Investigator, 
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Assistant Chief Investigator, Public Information Officer, Fiscal 
Officer, and any other management level titles which may be 
implemented by the Employer during the life of this Agreement. 

As established by prior practice and agreement, the Employer 
and the Association recognize the right of supervisory employees 

to be fully represented by the Association in all matters of 
collective negotiations. 


ARTICLE II 
MANAGEMENT RIGHTS 


All of the powers, rights, prerogatives, duties, responsibilities 
and authority that the Employer had prior to the signing of this 
Agreement are retained by the Employer except those and only to 

< 

;< the extent that they are specifically modified by this Agreement 
: and are n0t c °ntrary to public policy or any law of the State 
of New Jersey, or any rules, regulations or directives lawfully 
promulgated by and within the scope of authority of the State 
1 Division of Public Welfare and the Department of Civil Service. 

1 4 

i 

\l 

,j ARTICLE III 

l' DUES CHECK OF F 

r 

;; In accordance with Title 52:14-15. 9e of the New Jersey Statutes 
Annotated, the Employer agrees to deduct the Association Monthly 
!, members hip dues from the pay of those employees who individually 
j: re< 3 uest in writing that such deductions be made. The amounts to 
ji deducted shall be certified to the Employer by the Treasurer 
4 of the Association and the aggregate deductions of all employees 
;i sha11 be remitted to the Treasurer of the Association together 



with a list of the 
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names of all employees for whom the deductions 
were made by the lOth/oFthe succeeding month after deductions 
were made. The revocation of this authorization shall be in 
accordance with applicable statutes as presently existing or as 
may be amended. In addition, on or about June 1st and November 
1st, the Employer shall submit to the Treasurer of the Associa¬ 
tion a current list of employees from whom dues payments are 
being deducted. 

In those cases where an employee decides to resign his or her 
Association membership, it shall be the obligation of the First 

Party to become aware of such resignation to notify the other 
party in writing. 

ART'K' I, E_£V 

L A R I, Y PRESCRI B ED HOURS OF WORK 

; 1- The officia l work week .shall consist of thirty-five (35) 

hours per week, seven (7) hours per day (8:30 a.m. - 4:30 p.m 

|. flVe (5) daYS per week ' (Monday thru Friday), except holidays 

1 herein provided. The work week will be flexible in terms 

;■ ! 

of staff stationed in outreach sites between the hours of 

8.00 a.m. and 5:00 p.m. as long as the principle of a thirty- 

.; flVe (35) hour week and <3 seven (7) hour day is followed. 

I' 2 ' ° ne hoUr per day shall be allowed for lunch in accordance with 
Employers schedule. 

<1 

3. Overtime: overtime means the officially required performance 
any Permanent or tempo:ary employee of extra services 
entirely outside of the regularly, prescribed hours of duty, 

i 

in which services are independent of the regular routine 
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" 4l * eM ‘ d ‘—P-r. application 

" “* Si ——" - — or reputations. exlst . 

P ° llCy ' or orders issued by the AdnH ■ 

y tne Ad ^inistration 

0t th “ which shell be ca]led 

a non-contrac- 

tual grievance". This „*.• 

yrievance may be processed up 

t0 d " d i,,ClUdi "‘> three of the Grievance 

Procedure. 

in the wordina of <- u ,• 

9 thlS * tat “«* procedure, the tern 
aggrieved shall be taken *- 

taken to .nciude ail employees as 

defined by Article 1 hereof. 

any e " Pl ° y,ie ’*“» -«• to present his q rie- i 

Vance throuyh the steps described in the foUowin, para- 

graphs with assured freedom from restraint ■ * * ' 

restraint, interference,; 

coercion, discrimination or reprisal. 

In the event no decision i s for1 . h „ . 

forthcoming within the pre- ‘ 

scribed time limit ao < a• 

lt: as indicated below *.u 

oejow, the aggrieved } 

party or parties may, upon notice, proceed to the next ! 

step. J 

j 

b Any ° f th6 lim “ S •*•*“'•* «y be extended j 

y mutual agreement. f 

This grievance procedure shall in ' 

in no way impair, diminish ! 

or preclude any rights of the parties S 

parties as set forth i„ 

sey Statutes, New Jersey Administrative Cod 

ettive Code, or 

” y ° ther la " aPPli cable to the within Ayreement. 

“ “ e j " d9el ” e « ‘he Grievance Committee of the 

Associations 1 Executive Board * 

rd, a grievance effects a 

group of employees, the Griev 

Grievance Committee may process 

an d institute qnph 

grievance through all steps of 
this grievance procedure. 



duties of the employee so assigned, unless extraordinary 
circumstances or special projects require same, and only 
when specifically authorized by the Director of the Passaic 
County Board of Social Services, in accordance with Ruling 
E 1 even . 

The Employer reserves the right to employ security personnel 
during other than the aforesaid regular working hours, in 
which event the above definition of overtime shall not apply. 

A RTICLE V 

GR] E VANCE PROCEDURE 

P u rp os e 

1' The purpose of this procedure is to secure, at the low¬ 
est possible level, equitable solutions to the problems 
which may arise affecting the terms and conditions of 
employment. The parties agree that this procedure will 
be kept as informal as may be appropriate. The Assoc¬ 
iation Grievance Chairperson will review and screen all 
employee grievances prior to their being presented to 
the next line of higher authority. 

Definitio ns 

A Grievance 1 means that there is a dispute between 
the parties over: 

(a) a misinterpretation or misapplication of the terms 
of this agreement. This is a “contract grievance’* 
which is subject to the steps of the Grievance 


Procedure outlined in "C 


of this article. 
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In the event an employee feels that any Civil Service 
Rules or Regulations are being violated, dnd provided 
said employee has exhausted all administrative remedies, 
such employee or the Association in his, her or their 
behalf shall have the right to seek remedy through the 
New Jersey Civil Service Department. 

C. Presentation o f a G rie v a nee 

1* In the presentation of a grievance, the aggrieved party 
or parties shall have the r ight to present his, her or 
their own appeal or to designate the Association Grie¬ 
vance Chairperson and one other predeclared person from 
the Association Executive Board to appear with him. The 
Employer agrees that there shall be no loss of pay for 
the reasonable time spent in processing the grievance by 
the said aggrieved and the Association representatives 
who are employees of the Employer, throughout the grie¬ 
vance procedure. 

2. The Employer agrees not to accept presentment or pro¬ 
cessing of any grievance except in compliance with N.J.S. 
34 : 13A-5.3. 

3. The Employer agrees not to meet with other employees 
representatives or organizations to hear the views and 
requests of their members, unless the Association is in¬ 
formed of and allowed to attend such meetings. 

4. The Employer agrees to negotiate changes in terms of 
employment only within the provisions of N.J.S. 34:13A- 


5.3. 
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The 


of 


Employer agrees to 
the Association of 


inform the 
<3 11 c ha rg e s 


Grievance Chairperson 
b eing brought against 


*ny employee by the Employer 
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The Employer agrees to invite the Grievance Chairperson 
and one other predeclared designee from the Association 
Executive Board to be present at all such charges as 
described above, except in those cases where the charged 
employee has signed the standard written waiver of Asso¬ 
ciation Representation. The Employer, as a matter of 
course, shall apprise the Grievance Chairperson in writ¬ 
ing of all steps in any of the above charges and its 
disposition thereof. 

The Employer agrees to inform the Grievance Chairperson 
of the Association of any new policy which is established 
by the Employer as a result of the processing of a grie- 


vance. 

8. The Employer agrees that the Association Grievance 

Chairperson shall be notified in writing at least two ' 

(2 ) WOrk days P rior to any meetings or hearings regarding' 
grievances, disciplinary action, or charges where 
Association representation is requested except in the 
case of an emergency situation in which event the Employe* 
shall be provided with as much advance notice as is 
possible under the circumstances. Such notification is ' 
to include a brief description of the purpose of said 
meeting or hearing. This requirement may be waived 
only by mutual agreement between 


the parties. 
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8 t_ e p s o f_t he G r i_ evance 8 r o c e d u re 

The following constitutes the sole and exclusive method for 

resolving grievances between the parties covered by this 

Ag r e emen t. 

Ste p_I_ 

a. The aggrieved shall institute action under the provi¬ 
sions hereof in writing, signed and delivered to his, 
her or their Superior as designated by the appropriate, 
recognized chain of command (See Organization Chart appen 
dix, or as otherwise amended by administrative memoran¬ 
dum) within ten (10) working days of the occurrence com¬ 
plained of, or within ten (10) working days after he 
would reasonable be expected to know of its occurrence. 
Failure to act within said ten (10) days shall be deemed 
to constitute an abandonment of the grievance. 

b. At this step, the appropriate authority shall render 

t 

a decision in writing within four (4) working days 
after receipt of the grievance. 

Step 2 

a. In the event satisfactory settlement has not been 

reached, the aggrieved party or parties shall, in writ¬ 
ing and signed, file his, her or their complaint with 
the Director of the Passaic County Board of Social 
Services, within five (5) working days following the 


determination of Step 1. 
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b . 


a . 


The Director of the Passaic county Board of Social 
Services, or his designee, shall render his decision in 
writing ten (1 „, working days after the receipt of the 

complaint. 

Ste p 3 

Should the dqg ri eved partv or Dartioc j 

F cy or parties disagree with the 

decision of the Director or his designee, the said 
aggrieved -ay. Within five ,5, wording days, submit to 
the Employer, a statement writing and signed, as to 
the issues in dispute. In the event the said aggrieved 
files his statement with the Employer at least ten ,10 , 
working daysprror to a regularly scheduled board meet- ' 

1 n 9 ° f tt>e E " Pl ° yer ' ° r three (3) working days prior to* | It. 
a regularly scheduled meeting of the Personnel Committee,^ 
said Committee shall review the decision of the Director ■ 
ogether with the disputed issues submitted by the said 
aggrieved. The said aggrieved and/or the Association 
Representative may reguest an appearance before the 
Employer or its Personnel Committee, as the ease may be. , 

The Employer shall render its decision in writing within ' 

tan (10) working days after the Board Meeting at which , 
the matter has been reviewed. 

S t e jj 4 

Should the aggrieved be dissatisfied with the Board's 
decision, such person or persons has ten (10) working 
days in which to reguest fact finding. The fact finder 
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shall be associated with the Institute of Management 
and Labor Relations of Rutgers University. However, 
no fact finding hearing shall be scheduled sooner than 
thirty (JO) days after the final decision by the Board. 
The tact finder’s recommendations shall be in writing 
and shall set forth his findings of fact, reasons, and 
conclusions on the issues submitted. The fact finder 
shall be without power or authority to make any decision 

will bind the parties and his opinion shall be 
advisory in nature only. 


M 1 SCELLANEOUS 

1- Association representation does not preclude represen¬ 
tation by an employee’s attorney of his own choosing. 

employee chooses to have legal representation, the 
Director must receive adequate prior notification (three 
(3) working days) including full disclosure of any 
written documents winch are to be presented on his be¬ 


half at a hearing. 

2. Should the aggrieved party or parties elect to present 
his, hers or their own grievance without Association 
representation, he should so indicate on the grievance 
form in the procedural Step 1. Should the employee 
exercise this option, this does not preclude the respon 
sibility of the Employer to inform and invite the Grie¬ 
vance Committee of the Association to attend any such 
grievance presentations and/or hearing. 
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4 . 


5 . 


6 . 


Time limits under this Article may be changed only by 
mutual agreement in writing, i 

If in the opinion of the Grievance Committee of the 
Association, the nature of an employee initiated grie¬ 
vance is such that it cannot be resolved in Step 1, 
the Grievance Committee can file the grievance on be¬ 
half of the employee directly at Step 2 subject to the 
approval of the Employer, but with the full understanding 
that the individual employee 1 s rights will not be super- 
ceded by the Association. 

All of the above notwithstanding, the Employer reserves 
unto itself the right to meet with an employee in connec¬ 
tion with a personal problem or matter without inviting 
the Association to participate if the employee so re¬ 
quests; the question of whether or not a particular 

i 

problem or matter is personal in nature shall be left to l 
the sound discretion of the Director. i 

Any Fact Finding decision or awards affecting matters ; 

covered by Ruling 11 shall be subject to review by the j 


1 

Department of Human Services, Division of Public Welfare, f 
Where the Department of Human Services, Division of Pub- ‘ 
lie Welfare, refuses to approve a Fact Finder’s decision 


or award as being in contravention of Ruling 11, this 

Association 

shall not be construed as preventing the CH* from 

thereafter moving in an appropriate forum for the en- 0 
forcement of the Fact Finder’s decision or award. 



’■ l 

■ j 



' OU taUS a Sa, '" rday ' U -I-1I be celebrated u 

A ET J C_L _E VI 

hol idays 

The legal paid holidays as „r,- e- ^ 

' ‘ Petlfled under Ruling Pleven of 

the Department of Human Services n - 

' division of Public Welfare 

dnd fixed b y the New Jersey Statute 

V statutes, are as follows: 



New Years Day 
Lincoln’s Birthday 
Washington’s Birthday 

Good Friday 
Memorial Day 
Independence Day 

M w. . - ■* 


Labor Day 
Columbus Day 
Election Day 
Veteran’s Day 
Thanksgiving Day 
Christmas Day 


*• - LJdy 

M “ rli „ Lu tlier King’s Birthday 
I" the event any of the above st<J 

t y ho J r a ay s falls on a 
unday, it shall be celebrated on the foil • 1 

TO[l schedule is such f0ll °“ ln9 Mondayx ;/whenevet 

• a h , f dn empl ° yee 13 required to work on 

holiday, the employee will ha 

wall be reimbursed according to the 

ri specifled overtime rate of pay. 

; 11 addltl ° n to the aforementioned holida 

holidays, the Employer will 

9rant a holiday when the Governor inf 

of Q n ° r ' ‘ n hls a« Chief Executive 

. of the state of New Jersey d„„, 

“ h0lid “ y by Proclamation or 
“ben the Board of Chosen Freeholders of Passaic c 

a ho! 'a- a s s a i c County declares 

1 d Y for all County Employees. 



ARTICLE VIi 
VACA TIONS 

All employees shall granted vacation , 

Ruling Eleven - with 

1ev en, specified as follows, 

0ne <n “° rU " 9 ^ f “' each *»1I -.nth of service or 
■‘ ,0r fr,Ctl0 " there ° £ <*«*■>» the first year, u . 

° ne VaCati °" ^ month of service or frac¬ 

tion thereof computed to the date of 


vacation) . 



I 3 


3 . 


9. 



After one (1) year of service through five (5) years 
of service, twelve (12) working days per year. 

After five ( 5 ) years of service through twelve (12) 
years of service, fifteen (15) working days per year. 
After twelve (12) years of service through twenty (20) 
years of service, twenty (20) working days per year 
After twenty (20) years of service, twenty-five (25) 
working ciays/per year. 

All employees engaged in employment with the Employer 
on December 31, 1974, shall be entitled, in the eleventh" 
and twelfth years, to have and enjoy the vacation rate 
of eighteen (18) working days per year. 

(Thi.s provision shall not apply to those employees who 
commenced employment with the Passaic County Board of 
Social Services, after December 31, 1974). 

Service includes all temporary continuous service 
immediately prior to permanent appointment with the 
Passaic County Board of Social Services, or other county 

office provided there is no break in service of more 
than one week, 

Seasonal~employeesbe granted vacation leave on 
the basis stated in Regulation No. 5 (b) (1) of Ruling 

Eleven. 

Acc umulat ion^ vacation - where in any calendar year 
the vacation leave or any part thereof is not granted 
by reason of pressure of work, such leaves of absence 


or parts thereof not granted shall accumulate and shall 
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granted durinq the next succeeding calendar year only. 
Vacation time for ,U1 employees shell be scheduled and 
taken within the calendar year in ohich it is earned. 
Vacation leave upon request of the employee, and approval 
by the Employer, may he carried into the following year 
further an.l only to the extent of nine ( 9 ) days 

thereof provided a written reguest therefor is submitted 

to the Director of the Reiv-a . 

Board no later than September 1 

of the year that said vacsHnn • 

vacation time is earned, and pro- 

Oded further tha, the director of the Board shall hare 

the discretion to refuse fo permit a vacation or to ounce! 

a vacation, or to refuse to permit the said nine , 9 , 

day carry-over in the event the empioyee is hot current ' 

insofar as the performance of his ,ork or in the event 

special projects, or the effective • . 

errective administration, or 

the implementation of the Rn^v-a> 

tne Board's programs so requires 

provided that: 

(a) m the case of special projects thirty (30) days j 

notice is given to the employee that his/her ‘ 
vacation will be cancelled; 

(b) ^ thS 6Vent ° f ^bstantial non-performance of work, * 
where an employee has accumulated a backlog of regu- ; 
lar work, vacation may be cancelled with one ( 1 ) 
weeks notice being given to the employee. UpQn re _ i 

ceipt of such notice being given that his/her 

i°n Wl11 be canc elled the employee will have 
the right to appear before the Director 


with his/her 
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12 


13 


14, 


supervisor and a representative from the Employees 
of Passaic County Welfare Association. 

Cancellations of vacations may be subject to the 
employees’ grievance procedure. 

Except as modified herein, vacation time will be credit - 
ed on January 1st of each year in anticipation of full 
employment for that calendar year, and is to be taken 
during the calendar year (i.e., vacation may be taken 
in advance subject to the rights of the Employer to 
receive reimbursement if employee’s employment is ter¬ 
minated prior to th e end of the year). 

The present policy of scheduling vacation time by 
seniority in grade with requests to be submitted in 
writing and within a given time limitation will be 
con tinu ed . 

The employee shall follow the vacation schedule pro¬ 
mulgated by the Director. 


ARTICLE VIII 


LEAVE OF ABSENCE WITHOUT PAY 


Leaves of absence without pay may be granted, at the discretion 
of the Employer, to permanent employees for any reason con¬ 
sidered good by the Employer, for a period not to exceed six 
(6) months at any one time, subject to approval by the 
Division of Public Welfare and the Department of Civil Ser¬ 
vice. Such leaves^f absence may be renewed by the Employer 
for an additional period not to exceed six (6) months. No 
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C 


,a ' tl,,r -V b . , r . nted ,. xrept 

the of „ ubli[ , POn the b, 

—e are .- nd *-»— 

- 11 •.- letter of ^ R ^ U leti„ ns 

— why , r “ qUS8t 

wn V leave i q a * 

commencing and the t ' ^ ^ the dates the 

111 1 11ed to the p mr , 11311 he sub- 

■ rn ployer . No leavt . <jf 

shall become effect-- scnce without pay 

,St tive without pfior „ 

er’o n - ft i or approva 1 of t-K 

er s Director <ir or the liro ploy- 

' r a Dprova 1 of t , . 

Social Servi ces " C ° Unt V Board of 

of 

a "" Ual — teave e„d vacate, **•» >*« 

c 1 on leave cr^rii+- 

accordance with Ruli ea ° h reduced in 

RUhng Eleven of t h _ .. . 

fare and the rules and 1Vl sion of Public Wel- 

and regulations in f 

the Department of civil t ° rCfe 35 prom clgated by 

*“ 1 v 11 Service 

' Temp ° rar y employees may be g ra t a 

abSenCe without pay for a ^ " aUth ° riZed leaVe ° f 

f ° r reasons deemed appro ri XlmUm ^ ^ ^ (60) days 

with Pnate b V ‘he Empl oyer 

" RUlin9 “even and subject to ■ —rdance 

of Civil Service. ^ ° Val bV the De Partment 

Upon request i 

' empl °yces reguesting leave . 

recel ve written notif ‘ ibSenCe Shadl 

n °tif lcat ion of the d^- • 

wit hin fi Ve ( 5 ) days foil iSIOn ^ th " BOard 

y following the monthly r 

Provided such req uest fo °‘ ,rd "oeting 

«*> ba ys prior tQ « feast five 

° that 'MU'S reguf ir t 8 

— C „„ ittee . h,dUl#d - 



When an employee returns from approved leave of absence he 
will normally be returned to his permanent position in the 
Agency. A provisional appointee in this instance defined as 
a permanent employee promoted to a high< r salaried position 
on a provisional basis pending Civil Service Approval, return¬ 
ing from approved leave of absence will be returned to the 
position he was filling prior to the leave, providing a slot 
for such position is available at the time of return. If 
no slot is available at the time of return, said employee may 
be granted the higher position as soon as a slot becomes 
available. It is understood, however, that a Civil Service 
certified list of eligible candidates for any slot will take 
precedence *>ver the foiegoing statements regarding provisional 
appoin t ee s. 


ART ICLE I X 
SICK LEAVE 



Employees w 11 accumulate sick leave privilege on the basis 

of one (1) oa/ per month of service or major fraction the^of^ 

calendar < " 

during the lemainder of the first /year oi employment andj 

fifteen (15) days annually thereafter. Employees shall be 

credited with fifteen (15) working days ,ick leave at the 

calendar 

beginning oi the/year and may be permitted to use sick leav 
on the basis of and in accordance with established Board 

policy, subject to the provisi^ 
of Ruling E even and rules and regulations of the Department 



of Civil SeJ vice. 



n employee is on 
sick leave fcpr 


1 ^calendsur “ cr ‘ ,u| tea in advance at the beginninq of< 

the/year in ent Icipdt ion of continued employment for th / 

fU " Vear d, ' d bf ' “•“ d *>«*. or and , n accorda'cffi 

U “ h eStabl ‘ S,,ed * — In the event the enplo J 

Sdld time dt ’ d then tfcrminate his employment with 

the fl9 '" CV ' leayin9 **" a —V With no payroll credits to he 

made ' th ' e ” PU>yee - — fed that the debt exists 

-d an approprrate adjustment payment wifi be „ a de from the 
employee to the Employer. 

SiCk leaVe f ° r 3bSenCey ° f lon « Oration must be requested 

employee in writing to his immediate Supervisor. This 

request must be accompanied by a written a 

V d written and signed statement 

by a physician prescribing the sick leave a 

Sick leave and giving the rea¬ 
sons for the sick leave. 

In all cases of \ i i_ „ „ ,, , 

ness, whether of short or long term, the 

employee is required to notifv hie 

fy hl ^ su Perior of the reason for 

* tS, " Ct “ 8i3 ° a -”'- ~ « -»on as possrble thereafter on 
the first day of absence from the office. If the duration 
of absence exceeds two days, it win be Becesslry to 

report on every third day. Pa i lur e to report absences on ’ 

the part of any employee may be cause for disciplinary 
notion. A physician's certificate must be submitted 
f ive ,5) ***** consecut l““/x£Sx^«' 

A 11 sic* leaves are subject to the Director's approvai . 

where appropriate, to approval by the ni ■ • 

F Dy the Division of Public 

Welfare and the Department of Civil Service. 
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ART t q,E X 
MA^i'EKN IT Y L EAVE 

Permanent employees may request in writing through their 
Superior, maternity leave to be submitted no later than the 
fifth month of pregnancy except under extenuating circum¬ 
stances for pregnancy. Such request for maternity leave 
must be accompanied by a written and signed physician’s 
statement. All maternity leaves are subject to approval 
by the Director of the Passaic County Board of Social Ser¬ 
vices, the Division of Public Welfare of the Department of 
Human Services and the Department of Civil Service, and in 
conformity with Rulinq Eleven, 

Any earned sick leave may be applied towards an approved 

maternity leave in accordance with the provisions of Ruling 
Eleven. 


1 . 


AR TICLE X I 
H EALTH AN D WELF ARE 

The employer ayiees to provide health insurance coverage for 

eligible employees and their immediate families in accordant 

with the existing Passaic County Health Benefit Program 

(i.e.. Blue Cross, Blue Shield, Rider j. Prudential Major' 

for employee only * u 

Medical and Group Health Insurance Dental Plar/. plus 2ja>s$c«ix 
Blue Cross LVpV 

provide'! •t°h°a , t £ T„ 

Chosen Freeholders improves the coverage afforded its 
employees or implements 




new programs this provision shall be 
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reopened f or further 


r,fcM iot lations 


and t hp a ° etWeen th * employer 

Association when and if 

th . lf and s„ b1ect tQ 

the approval of the riiv, 

1SI °n of Public Welfare 

In aCC ° rdance -ith the intent of th 

a Disal n • Parties to implement 

1 lty arid Optical Plan for th 

to th benefit of the employees 

to the extent snr-h ni y es 

Plans are funded, the Emnlo 

^ Will complete an , Employer agrees that 

F te an inquiry as to i -k 

various plans off „ ^ benef ^s of 

6red by insurance companies in the f i 
that it win he field and 

“ Wl11 “Wider the various 

' -ailahle a„a ample- 

s aia plans provided ^ 

the county of Pa . Pri ° r aPPrOVal “ ° — 

y ° f Pa ssaic and the st.fm * 
n . . state of New Jersey 

Division of Public Welfare. 


ARTICLE XII 


aiaai»!C^AMD_RET iRE M EH T 

The Employer agrees to 

Provide retirement benefits and lif 
insurance coveraa^ ,• d llfe 

3 m accordance with t ha 

County Retir ex istmg Passaic 

y Retirement Benefits = r,a / 

8 and/or Public Employees Ro e • 

System (P.e.r e , 7 Retirement 

* ^ *) / 3nd the ] if G 

e life insurance cover^no 

Provided h„ +.u~ „ 9 pro 9ram s 


Provided by the r 9 Progran 

y he bounty of Passaic 

in acc ° r da„ce with th T;::::z°c I- 

holHa„ . " ' 7 B ° ard ° f Cho =>«„ Frei 


1U 

gM 


holders Resolution of June 4 , „ . Z’ "’M 

“■""••I-Boa™.. * 


. 1M - 

(See attaohed sheet) 

QjyP, 
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All employees who r<. tire from the one of above Retirement Systems on 
January 1 , 1974 or thereafter shaLI be entitled to receive a lump 
sum payment for unused accumulate-. 1 sick leave. This shall be computed 
at the rate of one~half (1/2) oJ ihe eligible employee’s daily rate of 
pay for each day of earned and accumulated sick leave based upon the 
average annual compensation received during the last year of employment 
prior to the effective date oi retirement, provided that such payment 
shall not exceed twelve thousand dollars ($12,000.00). 

An employee who elects a deferred retirement benefit shall not be 
eligible for the above lump sum payment. 

Those employees who have a break in service (excluding layoffs) on or 
after January 1, 1974 shall be entitled to apply for lump sum purposes 
only the unused accumulated sick leave which was earned from the date of 
return to employment from the most recent break in service prior to 
effective date of retirement. 
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ARTICLE XT II 


^ A. J± A RItlS AND COM PENSATION 



During the term of this Agreement employees will be compensated 

““ foUows SDl'ject to appropriations by appropriate funding 

agencies; the salaries and stipulations contained in this article 

are based upon the standard five ,5) day. thirty-five (35) hour 
work week. 

During the term of this Agreement employees covered by this 
Agreement shall he compensated as follows: 

1- bach position title shall have a salary range with a minimum 
and maximum as more particularly specified and set forth in 
the Compensation Schedule, Part 1, Appendices 1 and II of 
Ruling Eleven, 

through 

Effective January 1, 1980 June 10 loan ^ 

shall continue as indicated in the addendum to the ‘ °" 

Agreement P ipp y roved^“^miS^*^g a ^^i^*J^ xlix:eo>a ‘* Ji =*»^* 

Hof «ev. Ruling 11 . } e "f f ec t* „» July “Compensation Schedule 

3- Effective duly 1 , 1980 all employees shall have their salaries 

T r !P, ' rOPria ‘ e —ease 

hppendicesAn Ruiing il i„ ef £ ■ 


2X>to&xXta«i»«jOKxSXjtj«M5cfe 

Effective July 1,1981 all employees shall have their salaries 

ad J U , S , te ^ step to step in accordance with the appropriate 
to the Compensation Schedule that represent^ th^ m v - 
Appendices/in Ruiing 11 i„ eff^^ VT TSST 
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Effective July 1, 198.! all employee:; shall have their 

Sa +^ d e ^ d< ^ * US eC ^ s ^ep to steji in accordance with the appro- 

o le (..umpLiiHatiun Schedule that repres mts the maximum percentage incr^c 

p r i a t e Appendi ces/ i n Ruling 11 i n el feet July 1, 1 982. 2?fc<jx 







Annual merit increments will be given during each calendar- 

year of this Agreement on each employee's anniversary date 

to those employees who are eligible and whose performance 

continues to be at least satisfactory (i.e., in accordance 

with Civil Service Merit Principles); and subject to table 

as indicated below in 

of quarterly merit i n c r e a s e s/ item #7 

xaSxx^xrsaMX^^ however, there shall be excepted 

from the operation and effect of this provision those employ¬ 
ees who have reached their maximum step as provided in 
Ruling Eleven. 



For the purpose of implementing the provisions of Paragraph 

6 hereof, an anniversary date ;hall be defined for employees 

hired during the term of this agreement as follows: 

Jan., Feb., March - anniversary date of April 1st of 

the following year 

\ 

April, May, June - anniversary iate of July 1st of the 

follow ng year. 

July, Aug., Sept., - anniversary date of Oct. 1st of the 

following year. 

Oct., Nov., Dec. - annivei sary .iate of Jan. 1st of the 

second year following date of hire. 


All other employees will retain their quarterly anniversary 

reclassification, the 

date of record. In cases of promotion o/asaxaxjixm* anniversary 
of an employee 7 

datea/shall i» accordance with Kalin, 1 . Part ,, 

ann ; v " rsary date is ass ' < ’ ned 11 ” yi1 b = 
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* 



All employees shall be compensated at the rate of time and 

authorized 

one half in cash for/over time hours accrued in excess of 

as defined in Article IV, 

normal hours of the established work week/ Hours worked 

on a holiday shall be compensated at time and one half. over- 

time will be computed dtther.t.:rve j 

* cne rate of one and a half- times the 

regular hourly rate of that employee. 

• A one-time cash payment of Two Hundred Fifty (5250.00) Dollars 
shall be payable no later than February 1. 1980 to each employ¬ 

ee on Range 12 and below provided that he/she shall have com¬ 
pleted at least one (1) year of continuous service with the 
Board as of January 1, 1980. 

A one-time cash payment of Two Hundred Fifty ($250.00) Dollars 
shall be payable no later than February 1, 1981 to each employ¬ 

ee on Range 12 and below provided that he/she shall have com¬ 
pleted at least one (1) year of continuous service with the 
Board as of January 1 1981. 

A one-time cash payment of Two Hundred Fifty ($250.00) Dollars 
shall be payable no later than February 1, 1 982 to each employ-' 

Range 12 and below provided that he/she shall have com¬ 
pleted at least one ( 1 ) year of continuous service with the 
Board as of January 1, 1982. 

Effective January 1, 1980 employees shall be granted a salary 

differential of 5k based exclusively on the minimum step of 
the applicable salary range as set forth in the appropriate 
appendices^ reflected in Ruling Li in ef£oct as indloated 

paragraph t above. Such differential shall be payable to 

those employees employed by the Agency as of December 31, 

1979. This differential c^n * • June 30, 1980. 

t id 1 shall terminate o n 



24 




July 1, lygu 

Effective employees shall be granted a salary 

differential of 5% based exclusively on the minimum step of 

the applicable salary ranges as set forth in the appropriate 

appendices reflected in Ruling 11 in effect as indicated in 
3 

paragraph £ above. Such differential shall be payable to 

June 30’, 1980 m 

those employees employed by the Agency as of KXXXKKXXXXXXXXSM: 


This 



June 30, 1981. 

shall terminate on 
July 1, 1981 


of 5% based exclusively on the minimum step of 

the applicable salary ranges as set forth in the appropriate 

appendices reflected in Ruling 11 in effect as indicated in 
4 

paragraph X above. Such differential shall be payable to 

June 30, 1981 x&Py 

those employees employed by the Agency as of 

June 30, 1982. 

This differential shall terminate on 

Employees promoted or demoted during the term of this Agree- 

16. 

ment will have their salary differential adjusted on the 
effective date of their promotion or demotion. The salary 
differential to be paid will be the salary differential 
designated and in effect at that time for the position to 
which the employee is being promoted or demoted. 



ARTICLE XIV t 

| 

RULING NO. ELE VEN 

All rights, privileges, prerogatives, duties and obligations ,of 

i 

the parties contained in current Ruling Eleven, as amended, shall 
be continued during the .Life of this Agreement, except as modi¬ 
fied by specific provisions set for .h in this Agreement. 

15. Effective July 1, 1982 employees sha LI be granted a salary differential 
of 5% based exclusively on the minimum st >p of the applicable salary ranges as 

'set forth in the appropriate appendices reflected in Ruling 11 in effect (See 

attached sheet) 



15. continued 


as indicated in paragraph 5 above. Such differential shall be payable 

June 30, 1982 XX 

to those employees employed by the Ayency as of 

This differential shall terminate on December 31, 1982. 
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a. 


arti cle XV 

T RAN^S FER_op_ T HE WELFARE PROG RA M 

Should the Federal or state Government enact Legislation 
to assume the Supervision and Adm i„i„ tr u t ion of tbe Wel£are 

Program, the Employer shall to the extent ir ■ i * 

ne extent It IS lawful and 

Pr ° teCt the Bights of the 

P ‘ S "‘ C C °" nty Servi ces' personnel trees- 

ferred to employment under the Federal or <?.-*«. o 

erar or State Government 

Welfare Program. 

event of a proposed State or Federal takeover or major 

ge of the Supervision and Administration of the Welfare 

Program, the Employer agrees to allow four (4) members Qf 

the Executive Board of th a a0 

ard of the Association to attend any public 

meetings called by Federal, state or local welfare authorities 

on the above matters, with no loss of pay or leave time. 

article xvt 

Administ rative Leave Davs 1 

r All employees of the Passaic county Board of Social ! 

services, with one (1) year of service shall be entitled i 

o ^ ^ ^ ^ three (3) days admini stri t i «o its 1 

y administrative leave per calendar' 

year in accordance with the following rules: i 

Request for leave shall be made in writing at least 
forty-eight (48) hours in advance and approved in 
advance of the requested date or dates by the j 

employed immediate supervisor and/or the Director ; 


! 
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b ' LedV « s m “st be used within the calend 

ne caU, ndar year and 

ShaU " 0t be cumu l^tive fro™ year to year. 

Administrative leave days may be taken either ad 
th " e l3> " h ° le - =- <*> -If day s. or an? 

combination thereof. 

2 - Employees of the p a «, ai e ,, Ctl 

Passaic County Board of Social ServicM- 

With less than one (1) year of 

service, shall be entitled 

to one ( 1 ) administrative leave dav f 

ay for every four (4) 

months service i 

Accordance with the above rules 

3- Administrative leave days shall he 

y Shall be granted on short 

notice in the event of , n 

z ot an emergency. 

ger eaveinent Lea ve 

1- All employees shall receive up to three (3, ^ - 

nree (3) 

per calendar year for bereavement purposes to in-' 
Cl “ de ” ife ' h “ Sband - -<*“«• child, sister. 1 


relatfves entS ' par ents "i n-law , grandparents, and 
other /KtHEjsopcHicooaaciixxxxxtas deemed appropriate by the Di rJ 

ector of the Passaic County Board of s • , ' 

r ucira ot Social Services, 





ART ICLE XVII 

j} S ENIORITY 

L jr WhlCh 13 defi " ea “ C ° ntln “ OUS P«»Anent employment 
i in grade with the Passair- n 

• . C C ° Unty B °“ d ° f social services, win 

91Ven due consideration by the Board 
! m B ° ard Wlth respect to pro- 

j otions, demotions, layoffs and 

! <ayorrs, and recalls. Nothino k 

contravene Buiino En ’ hetei " Sha11 

i ruling Eleven of the state n , . . 

,‘i vision of Public Welfare 

;;° r Current Civil Service Statutes in tH • 

|i ln th61r Present or amended form,' 
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ARTI CLE XV II I 
LO NGEV ITY 

Iho current ]•’ d s s d i c County Bod r d of Social Set vices longevity 
plan presently in effect for all Passaic County employees and 
which provides for 2% of the employees' salary at completion of 
seven (7) years of employment, 4% after ten (10) years, 6% 
after fifteen (15) years, 8% after twenty (20) years, and 10% 
after twenty-five (25) years, shall be continued during the 
term of this Agreement. tvery full time employee, provisional 
or permanent, classified or unclassified, of the Passaic County 
Board of Social Services, shall be paid longevity payments on 
a pro-rated basis with each salary check during the calendar year, 
and such longevity payment shall be considered in total with 
salary for pension purposes. 


ART ICLE X IX 
EDUCATION 


Leave may be granted to an employee to attend a Graduate 
School of Social Work, Public Administration, or Business 


Admi ; 


the basis that the employee will return 



to the agency and continue employment and be an asset due 
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" ‘“Inin, received i„., ofar 

the Employor , s p “ 38 “tryi„d out 

^ yer s Proqram mu.? 

ThlS Ed “*--utio„al Leave Plan is ln 

accordance with p u i ing 

y i - -i t v e n , personnel r eon in¬ 
state Divio' e 9uldtions of the 

D ‘ ,1S1 °" ° f Ntlic Welfare The n a 

e * Board ch^ii 

ieast three (3, Drof , . Perm it at 

P essional employees to ohf • 

Degree in s , In 3 M ^ter's 

ytfe ln Social Wort , 

w °rk, and at least three Mi 

employees t-o Professional 

oyees to obtain a Master’s n« 

er s Degree i n Public or » • 

Administration i Business 

n an y calendar year. 

' rhe Employer will llr>H 

underwrite the cost of tuiH 

pay to the a tuition and will 

the empl 0 y ee a monthly stipend in accord 
Ruling Eleven d a/ic e with 

’ Ptovidin,, the Employer approve . s 

the employee and ■ request of 

y ' dnd Providing further e k * 

the l the e " PlOVee 

CdVS A 9 r eement described in Ru1 • 
continues i n th llng E1 even anc 

” th “ ‘-" pl °v the E „ P , oyer £or a 

-"I one half Period ° f »»« 

‘ "°" U ' S f °r ever, monl h tha£ p 

for the education as aforesaid . e E ” Pl ">'” 

in Ruling Eleven ' °r as otherwise specif ied 

e n ' as amended. 

ub] ee t to Board approval, the co- t of 

graduate courses tat ' ^ 9rad “ at<i ° P 

ken b y permanent emnLov 

in order to i tMs 

increase their knowledge fh , 

S "“ 1 Psychology s „ cio , ' ° £ i 

y oclol °gy. Business Admi • 1 

Public *d„ inistratio „ or —stration, < 

^ fiSlda “ £11 PP 
y tne Board, provided i ha r *. u 
a PPlication i„ ■ the e.ployees „ake 

' —"PC. continue i„ full p . 

“ Pl ° y -"‘ ‘He Board and attam a pa ■ ' 

courses are to b^ ssi ng grade. Such f 

taken at a New Jersey State I 

during non-wm v• nst itution 

9 non worki ng hours. 
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4. Any full time permanent employee who is matriculating in one 
of the above specified areas, as a part-time student may re¬ 
ceive tuitioii reimbursement for all required courses in 
pursuit of the degree, provided the employee enters into an 
appropriate written contract with the Employer as provided 
for in Ruling 11. 

5. The Board will pay for tuition and stipends and other expenses 
as provided under Ruling Eleven. 

6. Training leave with pay shall be granted to any employee desir 
xng to attend, at his or her own expense, any course, seminar, 
or conference, relevant to his or her duties in carrying out 
the employer's programs for which payment is not available. 

The period of authorized leave with pay shall not exceed the 
time of actual attendance plus reasonable travel time. The 
employer reserves the right to deny such leave when granting 

' same would detrimentally effect agency operation. 

, 7. it is recognized that all permanent employees in the clerical 
, unit shall have the right to participate in the Employers' 

Educational Program including reimbursement of undergraduate 

ix 

; courses which will either improve skills in the clerical 

f ; 

I,' area, or provide new skills in other agency related areas. 

• Request for payment must be made in writing to the Board for ‘ 

approval prior to the start of each semester. Payment is / 

jj subject to satisfactory completion of each course. Courses 

ll must be taken at a New Jersey Institution during non-working 


hours . 
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AU of the provisions shall be 
Eleven, Part III. 


1,1 ac cordance with Ruling 


A RTICLP X X 

non_discr iminati on 

r E ‘ piov - r - d ■«.. ...» b . no 

lscr ‘" lnati °" ag „ lnst any empl „ yte because of age _ __ 
marital status 

.... ' ' 9 ‘°"' origin, political 

—b«. k lp. or leqai associati 
act iVi ^ color, a riIle d forces oblic- f ■ 

The . ' " nS ' “ PhySiCal h “ di =ope 


-pybuionsf 

promotional opportunities based 

i6d a " o»Ployee's position 

within a specific office a 

Du . department, branch or unit locatifl 

ring the duration nf +- k 

_ contract, employees will be given 

preference in appointment from Civil Servic 

,. Service lists of eligi- 

leS/ to the maximum extent* 

m extent permitted bv . 

y law and regulations 

provided that « „ , 

t such employee's work 

work performance warrants the 

appoin tme n t . 

The Affirmative Action Policy of eh 

Y of the Employer a <=: ro r* /-m-™ i 

. F yer as Promulgated 

by the Department of Human Services n- ■ • 

services, Division of Public 

Welfare, shall be made a part of h, • 

Part of this Agreement. 



ARTICLE XXI 

ASS OC I A'! 'I ON RICH T S 

• The Association has the r la hr 

the int responsibility to represent 

the interests of all employees withi, ih , 

V WUIil " the bargaining unit to 
present ife 1:0 

orally or ° the - ~n 6lther 

writing to consult the employer or its designee 



with regard to 


policies, practices, and/or decisions affect¬ 
ing its members to be consulted by the employer or its 
designee whenever possible to use all available legal means 
to protect, preserve, and ensure just treatment of all 
employees; to enter collective negotiations with th, ? object 

of reaching an equitable agreement applicable to all members 
of the bargainin g unit. 

Association shall have the right to make reasonable use 
Of the employers internal mail system for legitimate Asso¬ 
ciation easiness. it is understood that this ,oes not in¬ 
clude us : of the agency's postage machine. 

The Association shall have the right to distribute to the 

aiEloiee, all material dealing with the p,open a,d legitimate 
business of the Association. 

The Employer shall provide a bulletin board in the floo 

occupied by the Passaic County Board of Social Services, in 
their central and branch offices, part of which bulletin boa' 
».y be used by the Association for posting notices, etc. , pe 
taming to Association business. Th is does not inclnd. ct- 

rea ch Cen ters. All such notices shall be submitted to tt.e 
Employer prior to posting. 

The Association shall he allowed to install one , 1 , sugges¬ 
tion bos in the main office and in each branch office of 
the Passaic County Board of Social Services. 
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ARTT C LE_XX I i 

ARGA INE_D _PKOy_[SI 9N 

'I’he parties aqree t-+- 4.1 

y ec thdt they have fullv k- 

all ^ dr 9 ained and agreed uonn 

all terms and conHif y ea u f JOn 

conditions of employ*,.,,,, and that th 
represents an i • this Agreement 

*■ the complete and -f* 

Clemen, by the patties of i, 

were the subject of, . 3 ^ ^ *««« which 

J t ° f ne 9 °tiations. 


——T ic le xx m 
g£fa M B 1M: ry flND stv i! ,„ 

If an f Provision of this to 

! 3 * 9re “ e “ »l.o»W be held invalid „ 

: oPofstion of law or by trih , y 

by tribunal of competent iurisdicf 
. i»9 but not limited to the „ ' °"' i"Clud 

New Jersey Department of Civil = 

°b if compliance with or e r Service 

e nfo rcement of anv n 

restrained by suoh Co ' P ovlsl ° n should be 

1 C °" rt " tribunal pending a final de , . 

—y. sued provision shall b - 
- -her provisions shall not be affected th ^ 


| ARTICLE xxtv 

t 

—-Djj M . AND RE NE Wa t 

lm ThiS Agreement shall be in full fo 

Ul1 f ° JCe and effect as of 

January 1, l980 . 

1 remain in ef fpct- . 

n P to and including 

December 31 , i 982 except 

P “ provided otherwise herein. 
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Negotiations on a successor contract shall commence on or 
About October 1, 1982 upon written notice by one party to 

the other at least ninety (90) days prior to the expiration 
date of this Agreement. 

By agreement and subject to appropriations by appropriate 
funding agencies, this Contract and its provisions shall 
remain in full force and effect during any extended period 

of negotiations that take place on any new contracts sub- 

seonenr e en' c in§!gltl& e ii a MYcii f |!?? ritial Sha11 terminate as 
sequent to this Contracts expiration date/; and further, any 

provisions being so affected by the lack of appropriations b) 

appropriate funding agencies shall be subject to renegotiations^ 

by the parties. The Employer shall continue to engage in Qfa 

timely and meaningful collective negotiations with the Asso- 
c iation. 

Insofar as the State Division of Public Welfare is charged 

with reviewing and approving this Agreemeht, the State 
Division of Public Welfare shall, upon request of the 
Employer, promptly provide accurate direction and guidance 
with regard to matters within its role as Reviewer and 
Approver of this and subsequent Agreements. ; 


'! ARTICLE XXV 

TRAVEL 

# 

Employees who are required and authorized to use their private 
automobiles in the course of their employment shall be reim¬ 
bursed to the extent of sixteen (16C) cents per mile; if the 
State should increase the mileage rate this shall be subject to 


? 



reopened n e 
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3 within thirty (30) days of effective date. 

In addition thereto, the Employer shall reimburse the said 
employees for the cost of automobile business insurance coverage, 
it being understood that said employees shall obtain business 
liability insurance coverage for their protection as well as 
the protection of the Employer; the amount of said reimbursement 
from the Employer to the employee for said automobile business 
liability insurance shall be to the extent of the actual additional 
premiums directly chargeable to said business liability coverage 
up to but not to exceed the sum of One Hundred Twenty ($120.00) 
Dollars per year. The employee shall present to the Employer j 

evidence of the existence of said business liability insurance 
policy and the payment of same (i.e. a receipted bill indicating ! 
payment of said premium) on the first of December of each year. 

The provisions of the insurance reimbursement shall be subject 
to renegotiations prior to January 1, 1981. 

ARTICLE XXVI , 

C ONDITIONS OF EMPLO YMENT 

1. The Employer agrees to make every effort to maintain working 
conditions at such a level as to create a comfortable envir¬ 
onment regarding the area within which and the conditions ' 

under which the employees must work, and to this end the 
Employer agrees to vigorously pursue its rights under its 
Lease with its Landlord insofar as the obligations of said 
Landlord regarding heat, air cooling, sanitary and other 
relevent conditions. 
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2. The Employer shall make every effort to maintain working 
conditions to meet the existing regulations of the New 

Jersey State Dept, of Labor and Industry, and local building 
and zoning code. 

3- The Employer may invite the Association as a participant 
during any further Lease negotiations and/or building 
Plans and negotiations; provided it is agreed that the 
Board reserves the right to make the final decision as to 

final lorm of the lease, and the substantive provisions 
contained therein. The Employer may disclose floor plans 
and design of any future office(s) for the Passaic County 
Board of Social Services. The Association may offer sug¬ 
gestions to the Employer on said plans and designs. 

ARTIC LE XXVI 1 

S:21ITRAC1M[_N< l _AND_SUR-CO NTRACT 1 NG OF PUBLIC WORK 

D “ rin9 the ter " °’ this ^reement, the Employer shall not contrast 
out or sub-contract any public work which is capable of being 
performed by existing personnel within their titles. 

AR T I C 1,E _ XXVIII 
WORK LOAD 

1. The Employer will do everything within its power as to 
insure equitable distribution of work between employees 
of the same class and function. 
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The Employer will do evcrvth- 

° everything within p- 

work 1 h P ° Wer t0 ma ' nta in 

ds at a reasonable level. 

Employer will do everything within its 

hl " lts subject to 

ia ca 1 constraints to fill „ a 

cant slots within the agency 

“ S °°" - after such vacancv 

dCdnc Y occurs. 
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a rticle _xxjtv 
P ERSONNEL PTT pc- 

All employees shell be notified of a „y d 

dn Y ^ oc uments to he 

— d into their personne! flI „ a , h 

that h ' d be given a copy of 

that document upon request. 

Employees may review their 

their personnel f iles at . 

ient to fh Z tlme conven- 

adminiSt ration With an admi„i strator 
the room during said r „ 1M “ 

access to letters of ' e " ,l0yee “* 

recommendation contained in his or h 
Personnel file. ber 

• Employees may designate in 

gnate, in writing, that an association 
Representative review th • 

Parts thereof A c ^ PerS ° nnel “ leS and /°r specific 

be f iled • ‘ " ° f Writt - —i.ation will 

^ the personnel record. 

Reviews of the entire personnel f ile sha21 h , 

one m • be limited to 

°ne (l) review per vear o 

P year per employee. Further ro „- 

“ay be permitted i„ specif . 
certain m t • --urnstantes insofar as 

ertain material i s relevent to 

to a particular situation. 

A RTICLE XXV 
TRAINING 

Any employee who has been tranef 

transferred or promoted shali be 
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given the training needed to perform satisfactorily the 
job to which he has been transferred or promoted. 

Any new employee in Income Maintenance will receive twenty 
(20) consecutive days of trainin, prior to find job aasiq „, 
m e n t. 

Any new employee in Social Services will receive eight (8) 
weeks of a combination of on the job training and class 
room instruction prior to permanent job assignment. 

Any new employee in the clerical series will receive at 
least three (3) days of classroom instruction, which shall 
be an orientation in agency operations and procedures and 

icitnt on the job training in the operation of equipment 
and clerical procedures prior to permanent job assignment. 
All employees within a given job classification will be give, 
equal notice and opportunity to participate in both in-house 

training and training authorized by the Personnel Committee 
in outside facilities. 

Administration will retain the right to postpone or defer 

the aforementioned training periods for good cause within 

discretion cud in times of emergency requiring immediate 

utilization of new staff. Management retains the right to 

limit the number of employees permitted to attend those 
sessions. 


A RTICLE XXX I 

—— AT I ON ACTIVITY WITH PAY 
The Employer -drees that durinq working „„„„ flBsocJati 

representatives, without loss of 


pay or leave time, shall 
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be allowed to undertake Association activities as follows: 

(a) The Association will have access to the Board meeting 
Room for conferences at the convenience of management; 

(b) Two (2) Association members may repiesent employees in 
the negotiating and processing of grievance at the 
second step or above. This will be limited to the 
Chairperson of the Grievance Committee and one (1) 
Executive Member of the Association; 

(o) Management will permit the Association to post notices 
on the bulletin boards provided; 

(d) Attendance at negotiations meetings will be limited 
to the Executive Committee of the Association; 

(e) The Association will be permitted to transmit communica¬ 
tions duly authorized by said Association to the Employer 

(f) The Association may consult with the Employer or its 
duly designated representatives on matters of concern; 

(g) The Association may attend the Employers Personnel 
Committee Meetings subject to the limitation that only 
two (2) members of the Executive Board may attend only 
for specific matters relating to the Association and 
not the entire session of the Personnel Committee; If 
there should be a crucial issue, then a meeting will 
be scheduled between the Association Executive Board 
and the Employers Personnel Committee; 

(h) If the regular monthly Board Meeting is held during 
working hours, only three (3) members of the Executive 
Board will be permitted to attend. 
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(i) One (1) member of the Executive Board can make a pre¬ 
sentation to new employees in training limited to one 
(1) hour and further limited to subject matter of new 
employees rights, benefits and obligations under this 
Agreement and with regard to the Association; 

(j) The Association Executive Board wilJ be permitted to 
attend meetings or hearings held by the State of New 
Jersey or any of its divisions or agencies, the New 
Jersey Legislation, the County Government, or other 
appropriate body, which are of interest or concern to 
the Association in its role as representatives of 
employees interests. Attendance at the foregoing 
meetings, etc., is limited to three (3) m embers of the 
Executive Board to attend a total yearly number of five 
(5) meetings including Fteeholder meetings, but ex¬ 
cluding meetings called by the Division of Public Wel¬ 
fare, which shall not be charged against the above 
mentioned five (5) days. 

ARTICLE XX X ll 
PROMOTIONS 

The Employer agrees to notify in writing all eligible employees 
of any promotional opportunity. Promotional opportunity is de¬ 
fined as a higher salaried position for which the employee is 
qualified. The Chairman of the Association will receive a copy 
of any promotional notices normally provided to eligible employ¬ 
ees. The eligible employee shall be given five (5) days time in 
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which to respond in writing to i , ■ 

n 1Ll3te their interest in the 
ptomotion.il opportunity. p ro .. f . 

con id . 10ni Wl11 be determined based 

consideration of the following. 

Seniority in permanent position 

P ition, annual employee 

evaluation, recommendation hv c 

ly Supervi sor , Adminis- 

trative Supervisor or nr. 

epartment Head, employees 
absence beyond authorized limits „ , 

s an< ^ lateness re- 

cord, formal recorded interview with 

with prospective 

candidates for said n 

-said promotion t t i 

11 ls recognized 

that a personal interview will u 

W will be held at the dis¬ 
cretion of Administration The 

• he employer retains the 
right and prerogative of m - 

management to determine, 

Si-ill_discretion, „ hieh 

to receive a pro f 

promotion t-p 

If rejected f or the 

Position, the employee unon 

y e upon request sh^li k * ^ 
hv eh Shall be informed 

by the employer of the r«- 

^ one reason for Qn-iej 

wr . . . Said re lection in 

writing. 

The above is subiect in 

• Service and oth a PP r °val by the Department of civil 

other regulations covered bv th r 

| *"< fl ctio„. 


b ar ticle xxxm 

■ f S WORK rules 

: Proposed new rules or 

!' S ° r modifications of ex^ti 

working condit’ Hg rUles 9°vernir 

y c ond it i o ns shall 

* ^^gotiated with thp Ac 

fore they are establ• h s °ciation be 

’ the Em 1 ' *»• -regoing shall not apply if 

: E ’ PlOKr - Rented to effect new rule 

rules or modif i ca t ions 


on 


new rules or 




existing rules governing working conditions by the State 
Division of Public Welfare. 
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ARTI CLE X XXIV 
PA RKI NG 

The Employer shall provide parking at no cost to all employees 
in all of its offices, provided parking space is available and 
funds for said expenditure are appropriated. 



ARTICLE XXX V 
SECURITY PERSONNEL 

The Employer shall provide Security Personnel for the Pater¬ 
son and Passaic Offices. Should any substantial part of 
staff be required to work overtime^ a holiday or/Satur 

a A 

or/Sunday, such Security Personnel shall be on duty du/ 
this aforementioned times. 

Security Guards shall receive an annual uniform allowance 
of One Hundred ($100.00) Dollars at the time of anniversary 
date in order to purchase necessary uniforms, etc. 

Security Guards may be utilized outside of normal working 
hours without same being considered overtime so long as the 
concept of a seven (7) hour da/, and five (5) day, thirty- 
five (35) hour week is adhered to. This would include week¬ 
ends so long as the assignment of weekend work is equitably 
shared among available employees. 

The above not withstanding, Security Personnel will enjoy the 
same rights to thirteen legal holidays as all other employees 
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5. In the event of installation of mechanical security devices 
the Administration would make every attempt to avoid layoff 
of Security Personnel. 


ARTICLE XXXVI 
TIME CLOCKS 


The parties agree that the agency may install and utilize time 
clocks to enforce the existing lateness policy of the Employer. 




IN< WITNESS WHEREOF, the parties to this Agreement have hereunto 
placed their hands and affixed their seals and caused r he same 
to be executed and attested to by their proper respective officers 
and/or agents on this * ^ day of V / * # 1970 . 


ATTEST ; 


PASSAIC COUNTY 
SOCIAL SERVICES 


by ; 


* 

./ ' 
* / 

/ 


EDMOND A. DE 


BOARD OF 


SANTIS, DIRECTOR 


/ 


GERTRUDE SILVERMAN 
S ECRETARY- TREASURER 


EMPLOYEES OF PASSAIC COUNTY 
WELFARE ASSOCIATION 


ATTEST: 


_ . . / 

b y = _ ___ __ **'' 

KINNETH kovalcik, chairman 


MARCIA DERMKR 
SECRETARY-TREASURER 


Received, reviewed dnd approved by the 
Division of P u b1i Welfare, New Jersey 
Department of Hum.m Services 



DATED : 


, 1 9 7 9 
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COM P E N S A T J ON SCHEDULE H 

EEFEC n VE J u l y 1 ; 19 79 

ANNUAL SALARIES 

(This schedule represents approximately a 5^% increase 
over the compensation schedule reflected in Ruling 11 in 
effect July 1, 1978) 


lucre- Man. 


Range 

HOG 

me nt 

26f. 71 

1 s t 

5230.63 

2nd 

5492.34 

3rd 

5754.05 

4th 

6015.76 

5th 

6277.47 

6 th 

6539.18 

7th 

6800.89 

Max. 

7062.60 

HOI 

275.60 

5492.34 

5768.00 

6043.66 

6319.32 

6594.98 

6870.64 

7146.30 

7421.96 

H02 

288.46 

5768.00 

6056.46 

6344.92 

6633.38 

6921.84 

7210.30 

7498.76 

7787.22 

HO 3 

302.42 

6056.46 

6358.88 

6661.30 

6963.72 

7266.14 

7568.56 

7870.98 

8173.40 

1104 

317.53 

6358.88 

6676.41 

6993.94 

7311.47 

7629.00 

7946.53 

8264.06 

8581.59 

H05 

333.82 

6676.41 

7010.23 

7344.05 

7677.87 

8011.69 

8345.51 

8679.33 

9013. 15 

1106 

351.26 

7010.23 

7361.49 

7712.75 

8064.01 

8415.27 

8766.53 

9117.79 

9469.05 

1107 

368.73 

7361.49 

7730.22 

8098.95 

8467.68 

8836.41 

9205.14 

9573.87 

9942.60 

1108 

387.32 

7730.22 

8117.54 

8504.86 

8892.18 

9279.50 

9666.82 

10054.14 

10441.46 

H09 

405.93 

8117.54 

8523.47 

8929.40 

9335.33 

9741.26 

10147.19 

10553.12 

10959.05 

H10 

425.72 

8523.47 

8949.19 

9374.91 

9800.63 

10226.35 

10652.07 

11077.79 

11503.51 

fill 

446.64 

8949.19 

9395.83 

9842.47 

10289.11 

10735.75 

11182.39 

11629.03 

12075.6? 

1112 

468.74 

9395.83 

9864.57 

10333.31 

10802.05 

11270.79 

11739.53 

12208.27 

12677.01 

HI 3 

493.17 

9864.57 

10357.74 

10850.91 

11344.08 

11837.25 

12330.42 

12823.59 

13316.76 

1114 

517.60 

10357.74 

10875.34 

11392.94 

11910.54 

12428.14 

12945.74 

13463.34 

13980.94 

1115 

543.18 

10875.34 

11418.52 

11961.70 

12504.88 

13048.06 

13591.24 

14134.42 

14677.60 

1116 

571.10 

11418.52 

11989.62 

12560.72 

13131.82 

13702.92 

14274.02 

14845.12 

15416.22 
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Range 

111 7 

1 ih re- Min. 

1111 * 11 1 1st 

600.18 11989.62 

211 < 1 

12589.80 

3i <1 

1 3 189.98 

41 li 

13790.16 

5th 

14390.34 

6lh 

14990.52 

7th 

15590.70 

Max. 

16190.88 

1118 

629.26 12589.80 

13219.06 

13848.32 

14477.58 

15106.84 

15736.10 

16365.36 

16994.62 

H19 

600.06 13219.06 

13879.72 

14340.38 

15201.04 

15861.70 

16522.36 

17183.02 

17843.08 

1120 

694.AO 13879.72 

14574. 12 

15268.52 

15962.92 

16657.32 

1/351.72 

18046.12 

18740.52 

1121 

729.28 14574.12 

15303.40 

160 12.68 

16761.96 

17491.24 

18220.52 

18949.80 

19679.08 

1122 

765.35 15303.40 

16068.75 

16834.10 

17599.45 

18364.80 

19130.15 

19895.50 

20660.85 

1123 

803.73 16068.75 

16872.48 

176/6.21 

18479.94 

19283.67 

20087.40 

20891.13 

21094.86 

H24 

843.27 16872.48 

17715.75 

18559.02 

19402.29 

20245.56 

21088.83 

21932.10 

22775.37 

1125 

886.31 17715.75 

18602.06 

19488.37 

20374.68 

21260.99 

22147.30 

23033.61 

23919.92 

1126 

930.51 18602.06 

19532.57 

20463.08 

21393.59 

22324.10 

23254.61 

24185.12 

25115.63 

1127 

977.03 19532.57 

20509.60 

21486.63 

22463.66 

23440.69 

24417.72 

25394.75 

26371.78 

H28 

1,025.89 20509.60 

21535.49 

22361.38 

23587.2/ 

24613.16 

25639.05 

26664.94 

27690.83 

1129 

1 ,077.06 21535.49 

22612.55 

23689.61 

24766.6/ 

25843.73 

26920.79 

27997.85 

29074.91 

H3Q 

1,130.57 22612.55 

23743.12 

248/3.69 

26004.26 

27134.83 

28265.40 

29395.97 

30526.54 

1131 

1,187.57 23743.12 

24930.69 

26118.26 

27305.83 

28493.40 

29680.97 

30868.54 

32056.1 1 

H32 

1,246.89 24930.69 

26177.58 

27424.47 

28671.36 

29918.25 

31165.14 

32412.03 

33658.92 

1133 

1,308.52 26177.58 

27486.10 

28/94.62 

30103.14 

31411.66 

32720.18 

34028.70 

35337.22 

H34 

1,374.83 27486. 10 

28860.93 

30235.76 

31610.59 

32985.42 

34360.25 

35735.08 

37109.91 

1135 

1,442.29 28860.93 

30303.22 

31/45.51 

33187.80 

34630.09 

36072.38 

37514.67 

38956.96 

1136 

1,514.41 30303.22 

31817.63 

33 i 12.04 

34846.45 

36360.86 

37875.27 

39389.68 

40904.09 

113/ 

1,591.17 31817.63 

33408.80 

34999.97 

16591.14 

38182.31 

39773.48 

41364.65 

42955.82 

1138 

1,670.27 33408.80 

35079.07 

36/49.34 

(8419.61 

40089.88 

41760.15 

43430.42 

45100.69 
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MEMORANDUM OF UNDERSTAND!NG 


This Memorandum of Understanding, in modification and 
supplementation of the Agreement dated September 18, 1979, by 
and between the Passaic County Board of Social Services, therein 
and hereinafter referred to as the "Employer" and the Employees 
of Passaic County Welfare Association, therein and hereinafter 
referred to as the "Association", and being entered into this 
3 0 fh day of W&ircl/) IQ S' / , has as its purpose, 

the Modification of Article XIII, entitled SALARIES AND COMPEN¬ 
SATION , of said agreement, in order to establish procedures for 
implementation of the title of Income Maintenance Worker, by the 

j 

Employer. It is agreed and understood by the parties that this 
supplemental agreement is intended to be strictly limited, in 
its application, to the matter addressed herein and shall, in 
no way modify or alter the obligations, duties, rights and respon¬ 
sibilities of the parties as set forth in the primary agreement 
in effect, (except in this matter). It is further agreed and 
understood that the Income Maintenance Worker title shall be 
implemented by the Employer, in accordance with the specifica- 

! 

tions set forth herein, as follows: 

1. All employees in the employ of the Employer under the 
title of Income Maintenance Technician who have at least one (1) 


year of permanent status as Income Maintenance Technician by 



j July 1, 1980 shall be provisionally promoted to the position of 

j 

! income M aintenance Worker effective July 1, 1980. 

! 

( 

h 

ij 2. All employees in the employ of the Employer under the 

| title of Income Maintenance Technician who do not meet the 
j criteria specified in paragraph 1. above, shall be provisionally 
promoted to Income Main tenance Worker effective the beginning 
of the pay period following the date the employee has attained 
one (1) year of permanent status under the title of Income 
{ Maintenance Technician. 

I 

f 

| 

j 3. The position of Income Maintenance Worker shall be 

Ij assi gned salary range 15 effective July 1, 1980 of the appropri- 
|| ate sch cdule of Ruling 11 in effect July 1, 1980; salary range 
| to be changed to range 16 effective July 1, 1981 of the appro- 
|j priate schedule of Ruling 11 in effect July 1, 1981 and the 

ii „ , 

; salary range to be changed to range 17 effective July 1, 1982 

j 0± t h e appropriate schedule of Ruling 11 in effect July 1, 1982. 

!! 

j! 4. The obligations and duties of the Employer hereunder 

Jl are sub J e ct to appropriations by appropriate funding agencies as 
jj more specifically provided in the existing current primary 
j| agreement and subject to approval of the State Division of 

ij Public Welfare. 

! 

IN WITNESS WHEREOF, the parties to this Agreement have 
| hereunto placed their hands and affixed their seals and caused 

j 

|| the same to be executed and attested to by their proper 


2 




j res P s «ive officers and/or 


agents on this 


II ATTEST, 




SECHETARY-TSEASUREH 


day Of 


OF S Inf'? a ?T TY B0AIm 

U * SOCIAL SERVICES 


i 

/ 



a> ACTING director" 


«2£^sSc!2g& C COUNTY 


IS ATTEST: 



li SECR£T ary-treasurer 



Received, reviewed «nH 

Division of Public We?f? PPr °M ed by the 

lj De P ar tment of Human Senlcw " Jersey 


i! 





DATED: 



_day of 



1981 





0F understands „ . „ , 

of October , in furtherance and sup 1 ^ ^ 

eXiStin3 A g reeme„t dated se ^ Smentati0 " ° f 

ths p ««aic county Board of So cial ^ 18 ' ^ ** " d bet " e ' 

after referred to a 13 Services ' therein and h 

to as the - Emp i oyer . and herein 

35310 C ° U "^ Association, ' ° f 

teferred to as the -Association- ' erei " ^ hereinaft at 

In cons ideration for the » 

^ -d - valuable conside^ ^ D °“« 

bet “ ee " thS hereto that ^ a " d 

" T y a ” 6nded «» d —d as fouol SeC “°" 10 —of 
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SUPPLEMENTAL AGREEMENT 


This SUPPLEMENTAL AGREEMENT in modification and supplementa¬ 
tion of the PRIMARY AGREEMENT dated September 18, 1979 as well as 
all amendments thereto by and between the Passaic County Board of 
Social Services, therein and hereinafter referred to as the 
"Employer" and the Employees of Passaic County Welfare Association, 
therein and hereinafter referred to as the "Association", and 
being entered into this August 31, 1982 , has as its pur¬ 

pose the modification of Article XI entitled Health and Welfare, 
Article XIII entitled Salaries and Compensation, and Article XXIV 
entitled Term and Renewal, of said Agreement and revisions thereto 
and the implementation of the Passaic County Self-Funded Reinsured 
Employee Health Benefit Program by the Employer; and it being 
agreed and understood by the parties hereto that this SUPPLEMENTAL 
AGREEMENT is intended to be strictly limited in its application to 
matters specifically addressed and expressed herein and shall in 
no way modify or alter the obligations, duties, rights and respon¬ 
sibilities of the parties as set forth in said PRIMARY AGREEMENT 
and amendments thereto in effect. 

NOW THEREFORE in consideration of the mutual promises and 
premises expressed and exchanged as between the parties herein, 
it is hereby agreed and understood by and between the parties as 
follows: 

A. Article XI of the Primary Agreement shall be modified to 
permit the implementation of the Passaic County Self- 
Funded Reinsured Employee Health Benefit Program effec¬ 
tive July 1, 1982 in accordance with the provisions 




herein and the participation of the Employer in said 
self-insured plan, said County Self-Insured Program to be 
in place of the participation of the Employer in the 
existing County/State Health Benefits Plan ( i.e. Blue 
Cross (series 14/20), Blue Shield, Rider J, Prudential 
Major Medical). 

1. The Association enters into this SUPPLEMENTAL 
AGREEMENT in reliance upon the representations 
made by the Employer that the Passaic County Self- 
Funded Reinsured Employee Health Benefit Program 
will afford eligible employees benefits (services) 
identical to or better than the benefits (services) 
currently available under the existing County/State 
Health Benefits Program which includes Blue Cross 
(series 14/20), Blue Shield, Rider J, Prudential 
Major Medical. 

2. The Employer guarantees that eligible employees 
shall be afforded benefits (services) which are 
identical to or better than the benefits (services) 
available to said employees under the existing 
County/State Health Benefits Program and agrees to 
take such action or make such expenditures as may 
be necessary to ensure that said benefits (ser¬ 
vices) shall in fact be at said level. 

3. The Employer agrees to obtain and make available to 
the Association a copy of the contract between the 
County of Passaic and the Rasmussen Agency, Inc. 
establishing the Passaic County Self-Funded Rein¬ 
sured Employee Health Benefit Program if and when 


available. 





4. 


The Employer agrees that eligible employees shall 
continue to be afforded existing or comparable 
coverage under the Group Health Insurance Dental 
Plan for employees only and the Blue Cross Pre¬ 
scription Drug Program for employees and eligible 
dependents with a deductible provision of One 
($1.00) Dollar per prescription for each renewal 
thereof for the term of this Agreement. 

5. The Employer agrees that it shall provide Dis¬ 
ability Insurance to eligible employees under the 
State Disability Insurance Program effective 
January 1, 1983 in accordance with the Employer's 
Resolution implementing said Disability Insurance 
Program adopted May 18, 1982 and as permitted and 
defined in N.J.S.A. 43:21-46 commonly referred to 
as The Temporary Disability Benefits Law, as 
amended. 

6. In accordance with the intent of the parties to 
implement an Optical Plan for the benefit of the 
employees, the Employer agrees that it will com¬ 
plete an inquiry as to the cost and benefits of 
various plans offered by insurance companies in 
the field, and that it will consider the various 
plans available and implement one of said plans 
prior to January 1, 1983 provided prior approval 
is obtained from the County of Passaic and the 
State of New Jersey, Division of Public Welfare, 
and provided further adequate funds are made avail¬ 
able by appropriate funding authority. 
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C. The term of the PRIMARY AGREEMENT (dated September 18, 

1979) as well as all SUPPLEMENTAL AGREEMENTS and MEMORAN¬ 
DUMS OF UNDERSTANDING as between the parties hereto shall 
be and hereby is extended for a period of twelve (12) 
months so as to change the expiration date to December 31, 
1983, it being the intention of the parties hereto that 
the provisions of said PRIMARY AGREEMENT as well as all 
SUPPLEMENTAL AGREEMENTS and MEMORANDUMS OF UNDERSTANDING 
as between the parties shall continue in full force and 
effect except as expressly modified herein until December 
31. 1983. 

Specifically, paragraph number one (1) of Article XXIV of 
the existing PRIMARY AGREEMENT shall be modified as follows; 
This Agreement shall be in full force and effect as of 
January 1, 1980 and remain in effect up to and including 
December 31, 1983 except as provided otherwise herein. 
Paragraph two (2) of Article XXIV of the existing PRIMARY 
AGREEMENT shall be modified as follows; 

Negotiations on a successor contract shall commence on or 
about October 1, 1983, upon written notice by one party to 


the other at least ninety (90) days prior to the expiration 



date of this Agreement. 

D. The obligations and duties of the Employer hereunder are 
subject to appropriations by appropriate funding agencies 
as more specifically provided in the existing PRIMARY 
AGREEMENT dated September 18, 1979 and further subject to 
the approval of the New Jersey Division of Public Welfare, 
IN WITNESS WHEREOF the parties to this SUPPLEMENTAL AGREEMENT 
have hereunto place their hands and affixed their seals and 
caused the same to be executed and attested to by their proper 
respective officers and or agents on this < 

1982. 


PASSAIC COUNTY BOARD OF 
SOCIAL SERVICES 

ATTEST : S~\ A f\ /!/' 

/ / „ Gy 

Edmond A. De Santis, Director 

Ge rt r u de S i Ivei-man , S e c . - T re a s . 


EMPLOYEES OF PASSAIC COUNTY 
WELFARE ASSOCIATION 

ATTEST : 


Gerald Hayes, Sec.^reas. 


By : \ 

J o hfl'yC irk, C fi 4 i rm'an 


Received, reviewed and aoproved 
3 y the Division of Public Welfare, 

^ew Jersey Department of Human Services: 


S. Thomas Riti, Director 

Slew Jersey Division of Public Welfare 


)ated 







